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Abstract:The paper examines Nigeria’s potential for labour exportation by 
assessing the performance of labour exportation in the Republic of 
Philippines. Imperatively, the trend of international labour migration 
presently influences the nature of international economic relations between 
developed and developing nations. Many developing nations have utilized 
their huge population base to accrue major financial and non-financial gains 
through labour exportation to developed climes. However, Nigerian is yet to 
borrow a leaf from nations like the Republic of Philippines that maximize 
remittances derived from exported labour to boost foreign exchange earnings. 
Utilizing the Historical research method and textual analysis of secondary 
data, the study explores the viability of Nigeria for labour exportation and 
examines the potential benefits of labour exportation for Nigeria by mirroring 
the performance of the same in the Republic of Philippines. The Pull-Push 
theory of international migration was adopted to explain the variables that 
inform decisions of developing countries to export citizens to developed 
nations. The study employs secondary data which was analyzed using textual 
analysis. The study concludes that the implementation of a labour migration 
policy in Nigeria increases Nigeria’s potential of joining the bandwagon of 
countries engaging in temporary labour exportation. Therefore, the study 
recommends among others that implementation of an effective labour 
migration policy and government protection of Nigerian migrant workers can 
eliminate the Nigeria’s impediments to engaging in labour exportation. 
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Introduction 
International migration is an essential 
part of international economic 
relations and a global phenomenon of 
the 21st century. Labour export has 
become increasingly recognized as a 
strategy for achieving significant 
financial and non-financial gains that 
is necessary for accelerating the pace 
of development in developing nations 
(Noor, 2000). Distance poses no 
impediments to labour exportation 
and as such developing countries have 
received tremendous benefits through 
foreign exchange remittances 
repatriated by their exported labour. 
(Baggio, 2014). More specifically, 
countries such as Vietnam, Indonesia, 
Republic of Philippines, Mexico, 
Kenya to mention but a few, have 
designed policies that are tailored to 
derive the most benefits from labour 
migration. However, in Africa, there 
has been mixed reactions to the 
implementation of labour exportation 
polices. While some nations on the 
continent have intensified labour 
export efforts thereby deriving huge 
benefits from remittances, a 
considerable number of them notably, 
the Nigerian government has not 
applied much exertion in the 
implementation of labour exportation 
policies.  Nigeria, a country reputed to 
be the most populous black nation in 
the world, is blessed with an 
abundance of a vibrant labour force 
but plagued with an unemployment 
problem. Every year, thousands of 
Nigerians from all skill categories exit 
the country to seek for employment 
abroad either through regular or 
irregular channels.  To this end, 
Nigeria has continued to lose its 
skilled, unskilled and semi-skilled 
labour without deriving major benefits 
from the migration of its human 
capital. Nigeria’s losses from labour 
migration is largely credited to the 
absence of labour exportation policies 
that are designed for the maximization 
and organization of international 
labour migration. Comparatively, the 
Republic of Philippines, popularly 
renowned for the sophistication of its 
labour export policies and agencies is 
an ideal model for labour exportation. 
The Philippines though ridden with 
the similar socio-economic struggles 
like Nigeria, has made commendable 
progress in utilizing labour 
exportation for improving its 
economy. In line with the foregoing, 
the study shall seek to ascertain the 
viability of Nigeria for engagement in 
labour exportation. Also, the study 
shall explore the potential benefits of 
labour exportation for Nigeria by 
mirroring the performance of labour 
export policy in the Republic of 
Philippines.  
 
Method and Structure 
The study exclusively utilized 
secondary materials as its source of 
data. Online journals, review papers 
articles and publications on credible 
websites were employed in the 
examination of the subject matter. The 
secondary data was analyzed with the 
Historical Research method, using 
textual analysis. This method of 
analysis is ideal for deducing correct 
inferences from secondary materials 
and making valid conclusions based 
on the review of available literature. 
The paper is structured into five 
sections. The first section consists of 
the statement of problem and research 
objectives all included in the 
introduction, the second section 
clarifies important concepts to the 
study, reviews relevant literature on 
the subject matter and identifies the 
gap in literature and examines the 
theoretical framework. The third 
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section explores the African countries 
reaction to labour exportation, and 
examines labour migration in Nigeria. 
The fourth section torchlights on the 
viability of  Nigeria for labour 
exportation, examines the Philippine 
Model of Labour Exportation and 
highlights the lessons Nigeria can 
learn from Philippine model of labour 
exportation. The fifth section consists 
of recommendations and conclusion. 
Conceptual Framework 
The Concept of International 
Migration 
The concept of international migration 
is incredibly hard to ignore in an array 
of other concepts in international 
relations in comparison to other 
demographic phenomena. It is one of 
the reasons for social change and one 
of the three fundamental parts of 
demographic change, the other two 
being birth and death. It is an intricate 
wonder influenced by numerous 
variables and frequent endeavors have 
been made to understand the various 
factors influencing the process 
(Skeldon, 2008). International 
migration is multifaceted and it is 
certifiably just not a basic 
demonstration of crossing a border 
but rather it connotes a deep rooted 
process that influences all aspects of 
the lives of those involved.  
According to the International 
Organization for Migration (2011) 
migration is the transnational or 
internal movement of people. It 
involves the movement of people 
across long or short geographical 
distances so as to achieve a variety of 
objectives which could include family 
reunification. International migration 
occurs between two states at a time, 
these states are addressed as sending 
and receiving countries; home and 
host nations; state of origin and 
country of destination; or developed 
and developing countries. In the 
course of this study, these various 
descriptions shall be used 
interchangeably. 
 
Labour Migration 
The UN Convention on the Rights of 
Migrants defines a migrant worker as 
an individual who is seeking 
employment, is currently employed or 
has been employed in a remunerated 
activity in a country of destination 
(UNESCO, 2018). In support of the 
UNESCO definition, some countries 
consider individuals born in a country 
that is not their native country as 
migrants. The term labour migrants is 
used to describe  individuals 
searching for jobs or employment in 
destination countries, or those who 
were  employed but were relieved of 
their jobs but have chosen to  remain 
domicile in the receiving countries 
irrespective of their documentation 
requirements (Amirkhanian, 
Kuznetsova, Kelly, Difranceisco, 
Mustatov, Avsukevich, 2011). Within 
the context of the migration discourse, 
education is often used synonymously 
with “skills”, therefore, for ease of 
cross country data compilation and 
dissemination various studies describe 
a high skill migrant as a person with 
tertiary education qualifications that 
lives and works in nation that is not 
his or her nation of origin (Docquier 
&Rapport 2012 cited in Zovanga & 
Ozden 2017).  
 
Theoretical Framework 
The core of every theory is to provide 
answers to the questions embedded in 
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every social phenomena. Theories aim 
to answer how and why questions. 
Thus, they are essential for a deeper 
comprehension of a subject matter. 
This study adopted the Everett’s 
Spurgeon Lee Pull-Push Theory of 
International Migration. The theory 
was adopted because of its precision 
in explaining the variables that 
influence migration in sending and 
receiving countries. 
Pull-Push theory of Migration 
emerged from the published writings 
of Everett Spurgeon Lee titled “A 
Theory of Migration” and published 
in the Demography Journal in 1966. 
This theory has been modified by 
scholars like Michael.J Piore, and a 
host of others. 
The central argument of the push and 
pull theory is that the genesis of 
international migration is credited to 
the economic underdevelopment of 
source nations. In this regard, 
economic conditions are the major 
push factors that triggers and propels 
both regular and irregular migration to 
developed nations. Everett (1966) 
defines push factors as expelling 
variables in developing countries such 
as low remunerations, high rate of 
unemployment and 
underemployment, sluggish economic 
growth or stagnation and astronomical 
levels of poverty. Everett (1966) also 
identifies the pull factors as attraction 
factors that are attainable in receiving 
countries, usually manifested in the 
form of high wages, high employment 
rates and developed welfare systems. 
These factors as Everett’s states, are 
casual variables that are employed to 
elucidate on the etymology of the 
how’s and why flows of international 
migration. The Pull-Push theory 
strongly emphasizes that economic 
performance or underperformance in 
both sending and receiving nations in 
terms of wage and income 
differentials is a key indices that 
determines the magnitude and tenacity 
of migration. (Appleyard, 1989:486-
499). 
Furthermore, other studies in the 
push-pull migration discourse have 
torch lighted on the unemployment 
and underemployment issue in 
developing nations. As Gregory (1991 
cited in Estudious, 2000) contends, 
high unemployment levels are linked 
to the rapid growth in the population 
of developing nations. This is because 
rapid population growth is not 
accompanied by an increase in the 
rate of employment. Therefore, 
unemployment and underemployment 
becomes a triggering expelling factor 
for emigration (Estudious, 2000).  
Michael J. Piore’s refinement of the 
Pull-Push theory digress from the 
propositions posited by Spurgeon Lee 
and examines on alternative 
framework that focuses on the genesis 
of migration flows. The core of 
Piore’s argument is that the major 
strategic factor that initiates streams 
of migration is labour recruitment. 
Labour recruitment is birthed in 
response to an insufficiency of labour 
supply in receiving nations. Piore 
disregards the income and wage 
diffentials between developed and 
developing nations but rather explores 
the process of labour recruitment in 
developing and developed nations. 
Recruitment of labour is responsible 
for the seeming higher rate of 
emigration flows in some developing 
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nations (Piore, 1979). Pore posits that 
in the absence of sufficient labour 
supply, developed nations tend to 
exchange capital for labour with 
nations with abundant labour supply. 
Thus, both global recruitment firms 
and national governments agencies 
have engaged in a fierce competition 
for the control over the supply of 
labour (Estudious, 2000).  
Relating this theory to the study, 
developing nations like the Republic 
of Philippines have through labour 
exportation, utilized their huge 
population base for capital 
substitutions and mitigation of the 
unemployment problem. The push 
factors for labour exportation policies 
in developing nations are majorly 
overpopulation, high unemployment 
and underdevelopment rate while the 
pull factors are the expectations of 
higher remunerations and 
employment opportunities in 
developed nations. Notwithstanding, 
attractive pull factors and the 
anticipation of viable economic 
opportunities in a developed clime is 
also a motivating force that informs 
the decision of the government to 
export its labour to these regions. 
Thus, developing nations like the 
Philippines view labour exportation as 
an avenue for remedying the 
economic deficiencies prevalent in the 
nation.   
Literature Review 
Anh (2008) posits that international 
labour migration is a new 
phenomenon that is rapidly gaining 
recognition and acceptance in many 
nations. As Anh (2008) continues, 
labour migration can be dually 
beneficial to states and their citizens 
on the condition that necessary 
policies are implemented to 
effectively manage the process. 
According to Pernia (2011), export of 
labour is currently renowned as a 
lucrative method of global trading 
especially because of the minimal 
capital investment involved and little 
risks for source countries. In addition, 
labour export is most highly regarded 
for the provision of higher returns 
which is usually in the form of 
remittances. Pettinger (2015) 
maintains that source countries have 
befitted from labour migration 
especially with regards to remittance 
inflow, increased international 
business relations, transfer of 
investments, technological and critical 
skills through re-migration and 
international trade fostered by 
multinational corporations. 
Correlating the submission of 
Pettinger (2015), Iravani (2011) 
affirms that countries that engage in 
brain/labour export receive a 
compensation for the temporary trade 
of their labour force. These 
compensations are usually defined as 
remittances that are received for the 
number of years that sending nations 
labour force continue to work in other 
countries. Hence, in order to derive 
the most benefits from labour 
exportation, countries choose to focus 
on the production of the type of skill 
that accords competitive advantage to 
the exporting nation, thereby leading 
to a win-win gain for all the trading 
stakeholders. Developing nations such 
as the Philippines, Indonesia, 
Vietnam, Barbados and Kenya that 
battle with high levels of 
unemployment and underemployment 
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are unable to sufficiently absorb 
human capital. Thus, countries with 
the unemployment problem 
judiciously train citizens for the 
purposes of labour exportation.  
Winters (2002) maintains that 
developed countries such as USA, 
Canada, Japan and Australia are in 
dire need of unskilled labour. This is 
because unskilled labour is deemed to 
be useful in many aspects of the 
economy such as manufacturing, 
production, agriculture and a host of 
other services. The USA was recorded 
to harbor about 2.7 million unskilled 
migrations in 2002. Winters (2002) 
predicts that labour exportation will 
increase the quotas of developed 
nations in relation to immigration of 
both skilled and unskilled temporary 
workers. Saxenaian (2005) opines that 
by working in advanced countries, 
migrants working overseas can access 
many skill enhancing opportunities 
which can be intelligently applied in 
the development of source countries 
upon the return of such persons. 
In Africa, an avalanche of literature 
on international migration and brain 
drain syndrome abound. Researchers 
of African migration have tended in 
their writings on labour migration to 
focus majorly on the negative effects 
of the brain drain syndrome. 
However, the issue of labour 
exportation has received minimal 
attention in scholarly writing 
especially with regards to the 
maximization of international labour 
migration in Nigeria. Thus study 
attempts to shed more light on an 
important aspect of migration that can 
yield many gains in Nigeria if it is 
thoroughly maximized. 
 
The African Scenario of Labour 
Exportation 
Pernia (2011) states that in 
recognition of the numerous economic 
benefits embedded in labour 
exportation, many developing nation 
generally plagued by high and 
underemployment levels, have 
strategically situated themselves to 
amplify profits from labour export. To 
this end, policies that promote 
temporary migration and 
institutionalize labour export 
mechanisms have been enacted. Other 
measures such as the establishment of 
regulatory frameworks and the 
initiation of regional and bilateral 
agreements to facilitate labour export 
and guarantee fair treatment of their 
exported labour have also been 
ratified.   
According to Baah-Boateng (2015), 
many African nations are faced with 
large scale unemployment and 
underemployment rates. Balogun 
(2016) opines that over 50 million 
African graduates are unemployed. 
Yet as Bakunda and Mkpanga (2011) 
argue, in many African countries, 
temporary movement of workforce is 
still regarded as “brain drain” and 
disastrous to the economy. Thus, not 
many if any African nations have set 
up specific offices that are tailored to 
advance and facilitate labour 
exportation and administrative 
structures to that effect are virtually 
non-existent. Bakinda and Mkpanga 
clarify that not all forms of labour 
migration is disadvantageous for the 
economy of nations, because 
controlled migration of unskilled and 
semi-skilled populace poses no harm 
on the socio-economic health of 
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African nations. By and large, the 
search for temporary gainful 
employment abroad is exclusively 
borne by private individuals some of 
whom work in developed nations with 
no protection and assistance by their 
countries government (International 
Organization for Migration, 2018). 
Labour Migration in Nigeria 
Chigozie (2014) maintains that the 
general feeling of dissatisfaction with 
socio-economic and political issues is 
the key instigator for the emigration 
of Nigerians to other countries. Oni 
(2005) argues that the Nigerian state 
has recorded a significant loss of its 
best brains to the new trend of labour 
migration known as human capital 
flight or brain drain. International 
Organization for Migration (2017) 
posits that, labour migration in 
Nigeria is induced by a host of factors 
such as bad governance, lack of viable 
employment opportunities, abuse of 
human rights, ethnic wars and 
political intolerance. As a 
consequence of the brain drain 
syndrome, the Federal government 
continues to expend huge financial 
resources in the recruitment and 
employment of foreign expatriates to 
carry out developmental contracts 
(Federal Ministry of Labour and 
Productivity, 2010).  The conditions 
in which many Nigerian migrants are 
subjected to are risky, unsafe and 
unpredictable. Many Nigerian 
migrants upon their arrival are forced 
to take up demeaning jobs that are 
alien to their skill qualifications thus 
leading to brain waste. In addition, 
there is no formal supervision and 
monitoring of re-migrated Nigerian 
Diaspora to ensure that their skills are 
effectively utilized for national 
development. It is instructive to note 
that labour migration can act as an 
engine for economic development 
(Federal Ministry of Labour and 
Productivity, 2010).  
In 2006, there were signs of proactive 
actions towards the formation of a 
national labour migration policy in 
Nigeria. In April 2007, progress was 
made in this regard and a draft 
National policy on Migration was 
reviewed at a national conference.  
The draft Policy presented at the 
Conference featured issues such as 
national security and irregular 
migration, forced displacements, 
migration and development, human 
rights of migrants and a host of 
others. Unfortunately, the failure of 
the Federal government to endorse the 
policy dampened the earlier 
enthusiasm for the draft policy. 
(Federal Ministry of Labour and 
Productivity, 2010).  However, in 
2014 the Federal government in 
conjunction with the International 
Organization for Migration approved 
a national labour migration policy in 
Abuja. The policy provision was 
geared towards the protection of 
Nigerian migrant workers and 
optimization of the benefits of labour 
migration while mitigating its adverse 
effects (IOM UN Migration, 2016). 
Although, Nigeria has implemented a 
labour migration policy and is a 
signatory to the International 
Convention on the Protection of the 
Rights of all Migrant Workers and 
Members of their Family and other 
international migration treaties, there 
is still more work to done with 
regards to the consolidation and 
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execution of the policy provisions in 
the labour migration policy.  
 
The Viability of Nigeria for Labour 
Exportation 
Bakunda & Mkanga (2014) maintains 
that countries with high levels of 
unemployment, excess labour and 
underdevelopment are the most 
eligible nations for the 
implementation of labour exportation 
policies. With these caveats in mind, 
Nigeria aptly fits into the categories of 
developing nations with the 
aforementioned problems.  
 
i) The Population Problem 
According to World Population 
Review (2019) there over 200 million 
persons living in Nigeria. The country 
is reputed to be the most populous 
black nation and the 7th most 
populous state in the world. Nigerians 
make up 2.3percent of the entire 
world population. Fasau cited in 
Mudashir; Adaramola & Nurudden 
(2018) opine that a large population 
size can be the strength of a nation, 
but its burden is unraveled in the 
absence of resources to cater for the 
citizens in nations. Fasau’s 
submission paints the picture of the 
Nigeria and its over-population 
problem. 
ii) The Underdevelopment Problem 
Akinyetun (2006) opines that Nigeria 
regardless of its wealth of human and 
natural resources is stifled by 
underdevelopment vices such as high 
levels of corruption and fraud, mono-
economic system and internal 
conflict. Jebbin & Wilson (2011) 
further identifies the salient features 
of underdevelopment in Nigeria as 
low literacy rate, high unemployment 
rate, high absolute poverty levels, 
deplorable housing conditions, 
dwindling health facilities, bad roads, 
epileptic power supply and a host of 
others. 
iii) The  Unemployment Problem 
International Organization for 
Migration (2018) defines 
unemployment as the state of being 
without paid employment or self-
employment. Longe (2017) reveals 
that unemployment has been 
identified as one of the most daunting 
challenges facing the Nigerian state. 
The major factors that propel 
unemployment are the absence of a 
synergy between skills possessed by 
youths and the skills demanded in the 
labour market. Also, the abysmal 
number of government and private 
sector jobs are relatively inadequate to 
absorb the large body of unemployed 
youths (International Organization for 
Migration, 2018). Imperatively, the 
absence of an enabling environment, 
tailored to support self-employment 
contributes to the limited number of 
job opportunities available for semi-
skilled and unskilled youths in 
Nigeria (International Organization 
for Migration, 2018). 
According to Trading Economics 
(2018) unemployment rate in Nigeria 
increased from 22.70 percent to 23.10 
by the end of 2018 (Trading 
Economics, 2018). Additionally, the 
nation’s underemployment rate 
climaxed to its highest ebb yet at 21.2 
percent.  Pricewaterhouse Cooper 
(2018) reveals that the average rate 
for job employment was a significant 
1.6 percent weaker than the 
population growth of 3.9 percent. 
According to National Bureau of 
Statistics (2016) an overwhelming 52 
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million physically vibrant Nigerians 
are unemployed. Imperatively, the 
bulk of the unemployed populace is 
made up of fresh Nigerian graduates. 
Longe (2017) maintains that the 
prevalence of large scale 
unemployment in the nation has 
magnified the deficiencies of the 
nations. Afolabi, Yusuf and Idowu 
(2014) posits that high unemployment 
rate has cost the nation huge losses in 
form of  human capital  waste and loss 
of capital investment expended in the 
university training of such graduates. 
The Republic of Philippines Model 
of Labour Exportation 
Labour exportation in the Philippines 
was the brain child of former 
President Ferdinand Marcos. Marcos 
identified an opportunity and created 
a framework to derive national 
dividends from the exportation of 
Filipino unemployed youths that were 
victims of a stagnant economy 
(O’Neil, 2014). As Pernia (2011) 
recounts, labour export policy was 
officially set in motion in the 
Philippines with Presidential Decree 
(OD) 442, popularly known as Labour 
Code of 1974. Persia (2018) explains 
that the labour policy was designed to 
enable the Filipino government 
carefully scout for unemployed but 
eligible Filipinos for employment 
abroad. The government was 
concerned about the protection of the 
Philippines image at the international 
level, thus the emphasis on efficiency 
in the labour recruitment process. In 
June 1978 another policy, PD 1412 
was enacted. Crucial offices and 
Boards in the labour exportation 
system, particularly Overseas 
Employment Development Board 
(OEDB) and the Office of Emigrant 
Affairs (now known as the 
Commission on Filipinos Overseas) 
were established from the PD 1412. 
The OEDB and the CFO were 
responsible for overseeing the process 
of promotion and regulation of 
Filipino overseas employment. 
Pertinently, in March 1982, the 
Filipino government through 
Executive Order (EO) 797 created the 
Ministry of Labour and Employment, 
which in turn established the 
Philippine Overseas Employment 
Administration (POEA). The POEA 
handles the process of direct 
recruitment of Filipino labour to 
foreign employers and government. In 
addition, there are two different 
important components of labour 
exportation in the Philippines, the 
Public and Private component. Public 
channels are government created 
organizations on labour exportation 
matters while private channels are 
independent agencies legally licensed 
by the government to recruit Filipino 
labour for employers in the Middle 
East and other destinations (O’Neil, 
2014).  
According to recent estimates there 
are over 107 million Filipinos resident 
in the Republic of Philippines 
(worldometers, 2019). However, the 
Republic of Philippines has many of 
its citizens working in other states. 
The country greatly depends on 
labour migration for its economic 
vitality. O’ Neil (2014) postulates that 
more than 7.3 million Filipinos are 
resident in foreign states. Baggio 
(2014) posits that between the periods 
of 1990 to 2001, the country accrued a 
large part of its foreign earning 
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earnings from the remittances of 
Overseas Filipino Workers (OFW). 
Cai (2011) reveals that from 2009 to 
2001 the Philippines received 414 
billion dollars in remittances from 
Overseas Filipino Workers (OFW’s). 
The rosy changes in the Filipino 
economy is majorly credited to the 
surge in the rate of remittances. 
Metaphorically, the Philippines has 
begun to yield the fruits of its labour. 
The aforementioned statistics greatly 
understate the roles that migration has 
played in the modification of Filipino 
national culture and public policy. 
In over 25 years, the government has 
utilized temporary labour migration as 
a solution to its high unemployment 
rates. The benefits that the Philippines 
has accrued from labour exportation 
has had a ripple effect on the entire 
country. This is evident in the impact 
of remittances in the amelioration of 
poverty at the household level. 
Remittances have contributed in 
boosting the currency (peso), reducing 
inflation and easing debt burden. The 
many advantages of the labour export 
policy has spurred the government to 
intensify its effort in labour 
exportation (Pernia, 2011). 
Temporary labour migration is a 
major foreign policy objective of the 
government, this is evidenced in the 
various regional and bilateral 
arrangements it makes to protect 
Filipinos working all over the world. 
It is instructive to note that the 
Filipino government have always 
regarded labour exportation as a 
temporary process (O’ Neil, 2014).  
To this end, the government has 
developed a system for encouraging 
the return and re-integration of exited 
Filipinos. Filipino’s who opt for the 
legitimate process of securing 
employment abroad are entitled to 
special packages such as pre 
migration training on the expectation 
of living abroad, life and medical 
insurance, pension plans, subsidized 
tuition fees and a host of other 
incentives. The Overseas Workers 
Welfare Administration (OWWA) 
handles the registration and 
processing of selected migrants. (O’ 
Neil, 2014). O’ Neil (2014) highlights 
the steps employed by the Filipino 
government to encourage remittance 
inflow and return of migrants 
i) Issuance of OWWA 
identification card or visa card to 
all migrant workers to enable 
them send remittances at a 
reduced rate of 3 dollars per 
transaction or less 
ii) Creation of tax-free investment 
programmes for overseas 
workers 
iii) Promotion of continued ties to 
the Philippines through 
psychological counselling and 
Diaspora voting 
iv) Encouragement of return of 
migrants through the reward 
system. Returned migrants are 
rewarded with one year tax-free 
shopping, attractive rates on 
loans for business capital, duty 
free shopping and eligibility for 
government subsidized 
scholarship programmes. 
According to O’Neil (2014), while the 
government explores diverse openings 
for Filipinos in global labour markets.  
It also strives to prevent its citizens 
from utilizing unregulated channels 
for migration. To curtail irregular 
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migration, a major requirement for 
overseas employment is that, Filipinos 
must be enlisted by either an 
authorized public or private agency 
and must have their agreement 
endorsed by the POEA and official 
benefits program. Also, the 
administration denies its citizens from 
violating visa provisions in a host 
nation and reserves a record of tyrant 
workers who have been blacklisted 
from future abroad working contracts. 
The actions of the government 
endeavors to showcase Filipinos 
abroad, as an outstanding group of 
migrant workers. 
Critics of labour migration argue that 
the Filipino government is greatly 
lacking in its duties of adequately 
protecting migrants and that it has 
overlooked the maltreatment and 
abuse of illegal migrants. 
Furthermore, some social reporters 
charge that the Filipino government 
dissident position on migration is yet 
to stem sporadic and irregular 
migration (O’Neil, 2014). Opponents 
of labour exportation also contend 
that remittances accrued by foreign 
work have not resulted in sustainable 
economic changes in the nation but 
rather is accompanied by grave social 
expenses (Shelzig, 2005).  Cai (2011) 
mourns that the Philippines has over 
relied on labour exportation as its 
ladder to the top echelons in global 
politics. Additionally, Cai (2011) 
pinpoints the brain drain of highly 
intellectual Filipino as a downside of 
labour exportation. Asis (2008) argues 
that the absence of most migrants has 
denied Filipino offspring of parental 
assistance and direction.  
From a human and social rights point 
of view, there are impediments to 
adequately ascertaining the success of 
labour exportation polices. However, 
in comparison to neighboring 
countries that engage in labour 
migration on an extensive scale, the 
Philippines has created a satisfactory 
and organized system of labour 
migration. Foreign employment has 
significantly augmented the salaries of 
numerous Filipinos (O’Neil, 2014). 
Remittances, have undoubtedly edited 
the once bleak economic picture in the 
Philippines. As O’ Neil (2014) argues, 
migration has unambiguously raised 
the salaries of a large number of 
overseas Filipino workers and their 
families. Furthermore, labour 
exportation has spurred interest in 
education and skill acquisition and as 
such has increased the level of literacy 
in the nation. From the foregoing, it is 
clear that labour migration makes a 
major difference not only in the 
economy of the Philippines but also in 
the lives of many Filipino families. 
 
The Heart of the Matter: Lessons 
from the Philippines 
The most profound lesson to be 
imbibed from the Philippines model 
of labour exportation is the dynamic 
nature of its policy. The policy has 
evolved through the years and adapted 
itself to the changes in the 
international market and the world at 
large (O’Neil, 2015). Additionally, 
there are other vital lessons that the 
Nigerian government can emulate 
from the Filipino model of Labour 
exportation. 
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  i) Enlightenment and Protection 
of Migrant Workers 
According to the Federal 
Ministry of Labour and 
Productivity (2010) Nigerian 
migrants are often times ignorant 
or misinformed about the laws 
that govern immigration and 
residency in destination 
countries. Many Nigerians 
migrants are not always aware of 
the cultural expectations in 
receiving countries as well as 
their rights and expected 
obligations in these countries. 
Against the backdrop of this 
glitch in information, many 
women and children who are 
most vulnerable become victims 
of commercial sex trafficking 
and exploitative forced child 
labour respectively (United 
Nations Refugee Agency, 2017). 
Contrastingly, O’Neil (2004) 
states that although the bulk of 
the labour export responsibility 
falls on the private sector. The 
Filipino government maintains a 
supervisory position into the 
affairs of private agencies so as 
to ensure the protection of 
Filipino abroad workers from 
abuse and demeaning treatment. 
On an international level, the 
Filipino government has 
relentlessly continued to demand 
fair treatment and protection of 
its citizens working in other 
states. Time and again the 
Filipino government has been 
very vocal in its stance against 
the mistreatment of Filipino 
migrant workers. In 2003, labour 
exportation to Hong Kong was 
temporarily suspended by the 
Filipino government over 
allegations of maltreatment of 
Filipino workers. 
ii) Subsidization of Remittances 
Transaction Fees 
According to Tewade (2005) 
cited in Enaglama (2007)  there 
are many benefits credited to  
international migration such as 
brain circulation, skills transfer, 
diaspora network and  
investment. However, the most 
remarkable of all is the positive 
effect of remittances on the 
economy of nations. Tewade 
(2005) cited in Enaglama (2007) 
defines remittances as financial 
or non-financial items that 
Diaspora workers send back to 
support family members in the 
country of origin. Wapmuk; 
Akinkuotu & Ibonye, (2014) 
state that Official Development 
Assistance (ODA) have been 
overtaken by remittances on the 
global level. Remittances are the 
largest foreign exchange earnings 
in the country second only to the 
exportation of crude oil.  During 
the early 2000’s specifically in 
2003 the rate of remittance 
inflow into the country was 
pegged at about US$2 billion, 
less than a decade later the figure 
tremendously increased. As a 
result of the large Nigerian 
Diaspora population the country 
recorded 22 billion naira in 
remittances inflow in 2017 
(Adeagbo & Ayansola, 2017). 
However, the high inflow of 
remittances has had no 
significant effect on the reduction 
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of poverty and inequality in the 
nation. Adeagbo & Ayansola 
(2017) argues that the 
underutilization of remittances is 
due to the lack of a systematic 
and organized remittance policy 
like the Philippines model and 
recommends that Nigeria 
replicates the policy model of the 
Philippines so as to accrue major 
benefits from remittances. 
Corroborating the above view, 
Gerardo (2019) maintains that 
the Philippines has developed a 
well -structured system for the 
transmission of remittances that 
is worthy of emulation. O’ Neil 
(2014) also states the Philippines 
government has developed a 
structure for tax reduction on 
remittances by issuing a visa card 
to Diasporas to enable them send 
remittances at a subsidized price 
of 3 dollars or less. Remittances 
repatriated by Overseas Filipino 
Workers (OFW)   via 
international banks are tracked 
by the Bangko Sentral ng 
Philipinas (BSP) so as rectify 
balance of payment deficits 
(Gerardo, 2019). Overseas 
Filipino Workers (OFW) 
remittances have contributed to 
bolstering surpluses on current 
accounts, augmenting household 
earnings, improving investment, 
increasing wages at micro-level, 
thus increasing the standard of 
living in the country.  Baggio 
(2014) reveals that at the macro 
level cash remittances in the 
Philippines has greatly 
contributed to reducing inflation, 
ease of money circulation, 
fulfillment of outstanding debt 
obligations as well as increasing 
the nation’s Gross Domestic 
Product (GDP). 
iii) Establishment of Verified 
Agencies for International 
Migration 
Unfortunately, the vice of illegal 
migration and human trafficking 
has continued to progress largely 
as a result of the ignorance and 
vulnerability of many Nigerians 
(Afolyan, 2009). The habit of 
Nigerians to solicit the services 
of unverified traveling agencies 
to plan and arrange their 
travelling endeavours increases 
the risk of scams and fraud. 
Adams & Ahsan (2014) expatiate 
that in the Philippines, there are 
stringent conditions which 
agencies must fulfill before they 
can be granted legal license to 
operate. Hence, only Filipino 
nationals are entitled to own 
recruitment agencies, all agencies 
must fulfil capital and bonds 
requirements as demanded by 
state and processing fees for 
potential migrants must not be 
more than the two months’ salary 
they would earn in destination 
countries. Before the Filipino 
workers are sent for work 
overseas, agencies must stipulate 
and verify the terms of 
agreement of each Filipino 
workers as well as agree on 
salary remunerations. To this 
end, all contracts are finally 
approved by the Philippines 
Consulate and in situations where 
is a violation of contract by 
employers, Filipino migrants are 
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liable to sue the recruitment 
agencies upon their return to the 
country.  
iv) Optimization of Unskilled  
and Semi-Skilled Labour 
Exportation 
Also, with regards to the 
category of workers to export, 
the Philippines has been more 
inclined to send semi-skilled and 
unskilled workers abroad for 
employment. In 2011, unskilled 
or informal sector workers 
accounted for 77 percent of the 
Philippines temporary exported 
labour while only 14 percent of 
the exported labour were skilled 
workers (Adams & Ahnsan, 
2014). Pernia (2011) Philippine 
government is intensifying 
efforts to train its unskilled 
labour on the etiquette of 
international decorum so as to 
enhance the reputation of 
Filipino Diaspora labour force.  
Unskilled labour exportation is 
less dangerous to the economy of 
developing nations and is a 
welcome development in most 
nations (Bakunda & Mkanga, 
2011). Dokpeshi (2015) uncovers 
that the rate of low skilled labour 
in Nigeria is on the high side as 
11 percent of the general 
Nigerian population are merely 
OND holders. Thus, Nigeria can 
borrow a leaf from the 
Philippines and engage in the 
exportation of low skilled and 
semi-skilled labour to reduce 
unemployment in the country. 
 
Discussion of Findings 
The study uncovered that the 
endorsement of a national migration 
policy in Nigeria contributes to the 
viability of the nation for the 
implementation of labour exportation 
policies. This is because labour 
migration policies precedes labour 
exportation policies. Thus, the 
effectiveness of the labour migration 
policy in fulfilling its policy clauses 
will determine the success or failures 
of labour exportation in Nigeria if it is 
adopted.  
Pertinently, the potentials of labour 
exportation has remained generally 
obscure to Nigerian policy makers. 
The erroneous views harboured by the 
governments of many African nations 
including Nigeria regarding any form 
of labour migration as brain drain 
must be corrected.  Unskilled and 
semi-skilled temporary labour 
migration are not inimical to the 
nation’s economy and can indeed be 
beneficial if it is effectively regulated 
and maximized. 
Again, without the implementation of 
labour exportation policies, the study 
reveals that Nigeria still accrues huge 
sums of dollars in remittance inflow 
from its diaspora population. 
However, there are no concrete 
evidence to prove that remittances to 
Nigeria have aided to advance 
national development. At most, 
remittances to Nigeria are mostly 
beneficial at the household level. 
 
Recommendations 
In view of the study findings, the 
study puts forth the following 
recommendations. 
The government should ensure that 
the national labour migration policy is 
effectively executed and upheld by 
the appropriate national authorities. 
To maintain a supervisory role over 
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national migration parastatals, the 
Federal government should establish 
ad hoc oversight bodies that will 
monitor the activities of the migration 
authorities and report back to the 
government on observed 
irregularities. 
Also, the Nigerian government should 
learn from the shortcomings of the 
Philippines regarding the lapses in the 
protection of irregular migrants. The 
government should enter into bi-
lateral and regional treaty agreements 
with other nations to ensure that 
Nigerian migrants anywhere in the 
world are duly protected regardless of 
their mode of entry into other 
countries. Illegal migrants should not 
be subjected to inhumane treatment 
but rather request that those persons 
are deported to Nigeria. 
The Nigerian government should 
implement protective laws that will 
act as a deterrent to the activities of 
exploitative recruitment agencies who 
prey on the ignorance of potential 
Nigerian migrants by charging 
ridiculous processing fees. Offenders 
to the law against recruitment fraud 
must be duly tried and if found guilty 
appropriate punishments as stated by 
the law should be meted out to them. 
Also, the trail process of this 
fraudsters should be publicized so as 
to echo the seriousness of the 
government in curbing this crime and 
to warn intending fraudsters of the 
repercussions of such actions.  
Again, the government should focus 
its attention on the potentials of its 
human resources. Nigerian leaders 
and policy makers should endeavour 
to free the nation from the shackles of 
overdependence on natural resources. 
Measures such as labour exportation 
that centers on the maximization of 
human resources should be 
encouraged and promoted.  
Also, the Nigerian government in 
conjunction with the Central Bank of 
Nigeria should devise an effective 
measures such as subsidized 
transaction charges so as to encourage 
remittance flow through formal 
channels.  
 
Conclusion 
The non-monetization of labour 
migration has cost Nigeria huge 
financial losses. Although, Nigeria is 
blessed with an abundance of human 
and mineral resources, subsequent 
political leaders in the country have 
continued to exclusively focus on the 
financial gains from its mineral 
resource. In view of the progress 
made by other nations in labour 
exportation, the time has come for 
Nigerian government to refocus its 
attention on the many financial and 
non- financial opportunities that can 
be derived from its huge population 
base.  Unequivocally, Nigeria’s huge 
population base may continue to lie 
fallow if proactive measures are not 
taken to adequately maximize human 
resources.  
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